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Mobility Perspectives of Grant Thornton in the Netherlands gives the international 
mobility community insights on mobility topics that came up during the past three 
months. 
 

 

 

Latest developments with 
respect Brexit 
 

On February 21st, 2018 the European Union (EU) 

Commission published a document regarding the framework 

for the future relationship with respect to ‘Mobility’. This 

document was presented to the Council Working Party 

dealing with Brexit. The document combines immigration as 

well as social security as mobility aspects of Brexit. 

 

Immigration 

The document underlines that free movement will end 

between the EU countries and the United Kingdom and 

recognizes that migration will continue. Once Brexit is 

official, United Kingdom nationals will be regarded as ‘third-

country’ nationals and vice-versa. The EU countries and the 

United Kingdom will need to establish their own (respective) 

rules for migration, including whether or not entry visas will 

be required. Special provisions/exceptions may be 

applicable for service providers falling within the Mode 4 

categories defined in GATS (General Agreement on Trade 

in Services) or an FTA (Free Trade Agreement), for the 

sectors covered. 

 

Social security 

With respect to social security, the document describes a 

position of no coordination agreement (default) and existing 

agreements with full or limited coordination. In our view, this 

does not exclude and/or set aside the possibility of bilateral 

agreements. However, with respect to statements issued 

under the current EU directive concerning social security 

(A1) or health (EHIC), the document states that these 

documents have declaratory nature and cannot maintain 

rights not protected by the Withdrawal Agreement. This 

could mean that A1/EHICs issued with an end-date beyond 

Brexit, may become nullified as of the Brexit date. 

 

As negotiations proceed, it is advisable for companies to 

consider that it may take more time for employees to move 

to/from United Kingdom once the actual withdrawal from the 

Union is completed. 

 

Given the above, it is recommended to check each 

assignment to/from the United Kingdom to ensure that the 

proper steps are taken. 

 

For more information, please contact Brian James, 

brian.james@nl.gt.com. 
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Proposed changes to the 30% 
ruling 
 

The maximum period of the 30% ruling, a favourable tax 

regime for employees from abroad, is to be reduced from 8 

to 5 years as of January 1st. 2019. How will this affect your 

company and your employees from abroad? 

 

Reduction would be applicable to new and existing  

30% rulings 

The reduction was expected as it was part of the 

discussions to form the coalition government and is believed 

to save 284 million euros on the expatriate regime. 

 

However, it was not expected that the proposed reduction 

would be applicable to both new and existing cases. Under 

previous changes to the 30% ruling, the government always 

included a transitional period or grandfathered the existing 

30% ruling granted. The measure seems to be a further step 

in diminishing the Netherlands' appeal for and attraction of 

global companies. 

 

Will an existing 30% ruling end per January 1st. 2019? 

Under the 30% ruling, employees hired or assigned from 

abroad whom meet certain requirements can have (up to) 

30% of their salary paid out in the form of a tax-free 

allowance. The indicated measure is thus targeted at the 

period in which employees would be eligible to make use of 

this ruling. For certain employees with an existing 30% 

ruling, the indicated measure means that their 30% ruling 

would effectively end per January 1st. 2019. This part of the 

measure is questionable as the 30% ruling issued typically 

stipulate an 8 year period of validity. 

 

The alternative option to provide a tax-free reimbursement of 

actual extra-territorial costs will also be limited to the 

aforementioned 5 years period. 

 

What are the consequences for companies and 

individuals? 

If implemented, the measure is expected to have profound 

consequences for current holders of the 30% ruling whom 

will see their Dutch tax bill increase significantly after 

January 1, 2019. Companies may also be faced with a 

significant increase in personnel costs, especially 

multinational companies that operate a traditional expatriate 

policy. 

 

Investment climate 

Brain James, Manager tax Global mobility services: "The 

timing of the proposed change remains questionable, 

especially since many companies are considering changing 

headquarter locations in connection with Brexit. Even if the 

proposal is not adopted in its current form by Dutch 

Parliament, uncertainties about the investment climate may 

sway companies to look elsewhere to set up their 

headquarters." 

 

For more information, please contact Brian James, 

brian.james@nl.gt.com. 

Dutch immigration authority 
announces compliance audits 
 

The Dutch immigration authority (IND) have announced the 

intention to check whether recognised sponsors who make 

use of the ‘knowledge migrant procedure’ (erkend referent) 

to hire personnel from outside the EU, comply with all 

administrative obligations. The IND has established that in 

practice questions raise about the salary level and salary 

paid. They also found that the rules concerning registration 

and de-registration when a knowledge migrant switches 

from employer or leaves the Netherlands are not always 

complied with. 

 

Being considered as an ‘erkend referent’ has, amongst 

others, the advantage that applications for a residence 

permit is dealt with faster. To be recognised as an ‘erkend 

referent’ by the IND, the employer must meet, amongst 

others, the following conditions: 

 

 The organisation is listed in the Commercial Register in 

the Netherlands and the continuity and solvency of the 

organisation is sufficiently guaranteed. 

 The organisation, the directors and other natural 

persons/legal entities involved in the organisation are 

reliable. This is deemed not to be the case when the 

organisation or the natural persons/legal entities involved 

in the organisation have become bankrupt in the 3 years 

prior to the application for recognition, the organisation 

has received a tax negligence penalty in the last 4 years 

or the organisation has received 3 or more penalties 

under the Aliens Act, Foreign Nationals (Employment) 

Act or Minimum Wage and Minimum Holiday Allowance 

Act in the past 3 years. 

 

For more information, please contact John Boer, 

john.boer@nl.gt.com. 
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New rules with respect to tax 
credits are not discriminatory 
 

Starting 2019, non resident taxpayers of The Netherlands 

will no longer automatically receive the Dutch tax credits 

(except for the labor tax credit). Non resident taxpayers can 

still claim the tax credits but only by filing a Dutch income tax 

return after the end of the year. This is different from 

resident taxpayers of The Netherlands, who can claim the 

tax credits during the year. As a consequence, residents 

taxpayers will have a cash flow advantage compared to non 

resident taxpayers. The aim of the new rules is to prevent 

non residents taxpayers from claiming tax credits to which 

they are not entitled. Situations in which tax credits received 

during the year must be repaid at year end will no longer 

occur. This will affect around 350,000 tax payers, including 

so called ‘border workers’ from Germany and Belgium. 

According to the Ministry of Finance, the new rules are not 

discriminatory. 

 

For more information, please contact John Boer, 

john.boer@nl.gt.com. 
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